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Caterham School Purpose Statement 
 

Inspiring Education for Life 

 

Caterham School is one of the leading co-educational schools in the country. We are 

committed to providing an environment in which all pupils are challenged to be the best they 

can be and one in which pastoral care and well-being underpin academic, co-curricular and 

sporting excellence. The majority of our pupils are day pupils but we are also a thriving 

boarding community, which enriches the educational opportunity and experience for all. We 

believe in providing an education for life for all Caterhamians and we seek to ensure that the 

learning experience at our school blends the best of tradition with the exciting opportunities 

provided by new technology. Learning how to learn is a key facet of a Caterham education 

and is in our view an essential skill for life in the twenty-first century. We believe that a truly 

excellent school is about more than academic achievement alone: it is also about developing 

a passion for learning, a capacity for independent and critical thinking, self-awareness and 

resilience, self-confidence without arrogance and genuine interests that extend beyond the 

confines of the classroom.  

 

At Caterham School we focus on developing the whole person, aiming to ensure that each 

pupil leaves here ready for the challenges of life at university and beyond and understanding 

their responsibilities towards others. We want our pupils to leave Caterham well equipped 

to engage positively with a rapidly changing world as accomplished problem solvers and 

innovators, confident in their ability to lead and with a clear appreciation of and respect for 

the views and potential of others. In so doing we remain true to our founding Christian 
principles and values. 
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Policy Statement 
 

The aim of the policy is to prevent bullying of any sort; to promote a culture of kindness and 

one in which bystanders are courageous and thus ensure that everyone can operate in a 

supportive, caring and safe environment without fear of being bullied. All members of the 

community, including Trustees, teaching and non-teaching staff, pupils and parents should have 

an understanding of what bullying is and be familiar with the School policy on bullying: 

therefore the aim of the policy is to help members of the school community to deal with 

bullying when it occurs and, even more importantly, to prevent it. Bullying (which necessarily 

includes cyberbullying, prejudiced-based and discriminatory bullying) is an anti-social 

behaviour which affects everyone; it is unacceptable and it will not be tolerated. Everyone in 

our community has a responsibility to report any incident of bullying that comes to their 

attention and these reports will always be taken seriously. Staff are trained to recognise 

bullying and know which pastoral colleagues to inform verbally, via email or via CHIP in order 

to ensure that any instances of bullying are dealt with effectively. 

 

 

This policy is available on the school website, the shared staff area on the school network and 

on request from the Principal Deputy Head or the Senior Deputy Head of the Prep School in 

hard copy. It should be read in conjunction with the following policies:  

 

 Safeguarding Policy  

 Online Safety Policy 

 Equality, Diversity and Inclusion Policy 

 Behaviour Policy  

 SEND Policy 

 Exclusions, Expulsion, Removal and Review Policy 

 Relationships and Sex Education Policy 

 Wellbeing Policy and Scheme of Work  
 

 

This policy should be read in conjunction with a range of public documents and statutory 

guidance, including: 

 

 Keeping Children Safe in Education, 2024 

 Preventing and Tackling Bullying: Advice for School Leaders, Staff and Governing 
Bodies, July 2017  

 National Minimum Standards for Boarding Schools 2022 

 Equality Act, 2010 

 SEND Code of Practice 2015: 0 to 25 years 

 

Definition of Bullying 

 

Bullying may be defined as any deliberately hurtful behaviour which intentionally hurts another 

pupil or group physically or emotionally.  It is usually repeated over a period of time but it 

can be a single incident. It is often difficult for those being bullied to defend themselves, and it 

is often motivated by prejudice.  
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The School’s Safeguarding Policy makes clear Caterham’s zero tolerance stance regarding 

child-on-child abuse, with particular reference to sexual harassment, and that it will not be 
passed off as ‘just banter’ or ‘Just having a laugh’ or ‘part of growing up’ as this can lead to a 

culture of unacceptable behaviours and an unsafe environment for children.   

 

Examples of unacceptable bullying behaviour include: 

 

 Physical (including sexual) assault  

 Verbal abuse, by name calling, teasing or making offensive remarks 

 Online abuse, which is defined as the use of IT by an individual or group in a way that 

is intended to upset others.  Examples include using social websites, mobile phones, 

text messaging, photographs, video and e-mail, and also non-consensual sharing of 

nude or semi-nude images/videos (sexting)  

 Indirect emotional tormenting by excluding from social groups or spreading 

malicious rumours 

 
Bullying may involve complicity that falls short of direct participation by, for instance, 

manipulating a third party to tease or torment someone.  It may be overt and intimidating but 

is often hidden and subtle.  

 

Protected Characteristics 

 

Having a protected characteristic means you have a right not to be treated less favourably, or 

subjected to an unfair disadvantage, by reason of that characteristic.  

 

Bullying necessarily 
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It is acknowledged that b
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What will happen? 
 

The victim will be interviewed by their Tutor or Head of Year or member of the pastoral 

team, 
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as drama and physical education.  Opportunities will also be sought to allow parents to 

contribute to the School’s actions to prevent bullying.  
 

Regular pupil surveys will be used to facilitate an understanding of the level and type of bullying 

that pupils might have experienced. 

 

Incidents of reported bullying will be followed up by tutors, including those in the EYFS setting 

and Heads of Year/Boarding Housemasters and Housemistress, to monitor that the problem 

has been resolved.  The log of bullying offences will be reviewed by the Deputy Head (Pastoral 

and Wellbeing) and the pastoral team regularly at Heads of Year meetings to watch for 

patterns and check that the policy is effective. 

 

In the Preparatory School, the Headmaster keeps a record of incidents of significant poor 

behaviour including acts of bullying and sanctions. 

 

We are fully confident that the vast majority of Caterhamians will agree with our sentiments 

on bullying.  It is our intention to identify and take action against those who do not.   

 

Further References 

 

Preventing and tackling bullying: advice for headteachers, staff and governing bodies, DfE, 

July 2017 

 

Cyberbullying: Advice for headteachers and school staff, DfE, November 2014 

fully 

http://www.cyberbullying.org/
http://www.childline.org.uk/Pages/Home.aspx

